Federal Minimum Wage Goes Up: Many States Follow

The federal minimum hourly wage increased to $7.25 per hour on July 24, 2009 the final of the three scheduled increases put in place by Public Law 110-28 (H.R. 2206). This legislation, entitled "The U.S. Troop Readiness, Veterans Care, Katrina Recovery, and Iraq Accountability Appropriations Act, 2007," included, under Subtitle A of Title VIII of the legislation, the "Fair Minimum Wage Act of 2007," which amended the federal Fair Labor Standards Act of 1938, specifically 29 U.S.C. 206(a)(1), to increase the federal minimum wage rate to reach $7.25 per hour by July 2009.

Following adoption of the Fair Minimum Wage Act of 2007, many states followed suit to tie their minimum wage rate to changes in the federal rate. Most recently, Kansas and Alaska increased their rates. California, Colorado, Connecticut, the District of Columbia, Illinois, Massachusetts, Michigan, Nevada, New Mexico, Ohio, Oregon, Rhode Island, Vermont, and Washington will continue to have higher minimum wage rates than the federal, with Oregon, at $8.40 per hour, and Washington, at $8.55 per hour, having the highest wage rates in the nation.

Only Arkansas, Georgia, Kansas, Minnesota and Wyoming will have lower wage rates come July 24; However, for Kansas, which historically has had the lowest minimum wage at $2.65 per hour, those subject to federal law will see an increase to $7.25 an hour on July 24, and the state minimum wage rate will be set at $7.25 per hour on January 1, 2010. Note that where a business is subject to both federal and state minimum wage requirements, employers must pay employees the higher of the two minimum wage rates. Five states Alabama, Louisiana, Mississippi, South Carolina, and Tennessee have no rates established by state law; The federal minimum hourly rate would apply in these states.

State minimum hourly wage rates, as of July 24, 2009, are as follows:

Alabama—None. Adheres to federal rate ($7.25).

Alaska—$7.25 until 12/31/2009, then to be 50 cents higher than the federal rate after that ($7.75, 1/1/2010).

Arizona—$7.25 (eff. 1/1/2009, large employers with $500,000 or more in gross revenue). Rates adjusted annually.

Arkansas—$6.25. Employers subject to federal law must pay employees $7.25 per hour.

California—$8.00. Rates may be established by industry and occupation orders.

Colorado—$7.28 (eff. 1/1/2009). Rates adjusted annually.

Connecticut—$8.00 (eff. 1/1/2009); $8.25 eff. 1/1/2010.

Delaware—$7.25. Tied to federal rate.

District of Columbia—$8.25 (Increases tied to federal; Minimum wage in the District is to be $7.00 per hour or the federal minimum wage rate plus $1, whichever is higher).

Florida—$7.25 ($7.21 eff. 1/1/2009; Federal law directs that businesses covered by both federal and state law must pay the higher of either the state or federal rate; Thus, the federal rate applies as of 7/24/2009). Adjusted annually.

Georgia—$5.15. Employers subject to federal law must pay employees $7.25 per hour.

Hawaii—$7.25.

Idaho—$7.25. Tied to federal rate.

Illinois—$8.00; $8.25 eff. 7/1/2010.

Indiana—$7.25. Tied to federal rate.

Iowa—$7.25.

Kansas—$2.65; $7.25 eff. 1/1/2010. If subject to federal law, $7.25 applies 7/24/2009.

Kentucky—$7.25 (eff. 7/1/2009). Tied to federal rate.

Louisiana—None. Employers subject to federal law must pay employees $7.25 per hour.

Maine—$7.25; $7.50 eff. 10/1/2009.

Maryland—$7.25. Tied to federal rate.

Massachusetts—$8.00.

Michigan—$7.40.

Minnesota—$6.15, large employers with $625,000 or more in gross sales; $5.25 for small employers. For employers subject to federal law, the federal rate of $7.25 per hour applies.

Mississippi—None. Employers subject to federal law must pay employees $7.25 per hour.

Missouri—$7.25. Tied to federal rate. Adjusted annually.

Montana—$7.25; $4.00, if a business grosses $110,000 per year or less. Tied to federal rate for large businesses.

Nebraska—$7.25. Tied to federal rate.

Nevada—$7.55, if no qualified health insurance plan offered; $6.55 if qualified health insurance plan offered (eff. 7/1/2009). Adjusted annually.

New Hampshire—$7.25. Tied to federal rate.

New Jersey—$7.25. Tied to federal rate.

New Mexico—$7.50 (eff. 1/1/2009).

New York—$7.25. Tied to federal rate.

North Carolina—$7.25. Tied to federal rate.

North Dakota—$7.25. Tied to federal rate.

Ohio—$7.30, applies to large employers who gross over $267,000, and employees ages 16 and over (eff. 1/1/2009). Adjusted annually.

Oklahoma—$7.25. Tied to federal rate. Applies to employees of employers with at least 10 full-time employees, or all employees of large employers who gross sales of more than $100,000 annually (No adult employee may be paid less than $2 per hour).

Oregon—$8.40 (eff. 1/1/2009). Adjusted annually.

Pennsylvania—$7.25. Tied to federal rate.

Puerto Rico—$7.25, if covered by federal law. Otherwise, 70% of federal rate ($5.07) or as established by mandatory decree.

Rhode Island—$7.40.

South Carolina—None. Employers subject to federal law must pay employees $7.25 per hour.

South Dakota—$7.25. Tied to federal rate.

Tennessee—None. Employers subject to federal law must pay employees $7.25 per hour.

Texas—$7.25. Tied to federal rate.

Utah—$7.25. Tied to federal rate.

Vermont—$8.06. Adjusted annually.

Virginia—$7.25. Tied to federal rate.

Washington—$8.55. Adjusted annually.

West Virginia—$7.25.

Wisconsin—$7.25, except $5.90 for opportunity employees. Rates established by wage order.

Wyoming—$5.15. Employers subject to federal law must pay employees $7.25 per hour.

